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Chapter One g f/ Sealy :;“
The name of the system and ¢ start w.,,*;,.d@ : o
This system is based on the basic system of an Asnad Organization, and itsfoperates from
the date of its approval Th from the General Assembly and its approval. Commiss ‘
calk W, };;%
Constriction , headquarters and branches \Q“Qf
An organization called (Esnad organization ) is established, and the translatioﬁa'f"the of
the official name is in English (LSND) and is shortened by ( Esnado) .
The headquarters of the organization shal! be in Sudan , the city of Damazin the capital !
of mother land Nile region. .
The organization may open branches inside and outside Sudan after the approval of the !
concerned authorities.
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Chapter Two

(An)
i Explanation in this system, unless the context requires us , the words and sentences
" contained in this system have the meaning. In front of it as follows : f. Th
* basic system , which means the basic system of the Esnado Organization .
*The Organization means the organization of ( attribution and abbreviation ) Esnado.
*The general assembly means the general assembly of the president's organization Esnad.
*The head it means the head of the organization's( Esnad ). '
*The Board of Directors which means the board of Directors of the organization according
¢ e details provided in the text of paragraph{8- 1) is regulariy of the Executive Office
and the Executive Office of Esnad Organization shall address the arrangement contained
in this system .
* Instrumental sex which means the negligence of the organization to dedicate .
* The goals to the objectives mentioned to the basic system of the organization .
*Means which are what organization set to achieve objectives in accordance with this.
* System and it means the finances of organization in accordance with the regulations
governing its management .
* The Commission means the National Commission for Humanitarian Aid ,Blue Nile
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* Commmissioner , the Commissionar of humanitarian Aid , means the Blue Nile .

* Region , the law ,which means the law regulating the voluntary and humanitarian work

of 2006, and any other law that replaces and organize the work of this Organization.
Chapter Three

] oY ..
(Ee [EENe

i | Objectives and Mcans ~ .
Esnad Organization works to achieve the following objectives. !
i *Strengthening and raising the level of performance of the health, educational and .
service vital facilities and raising the efficiency and capabilities of their employees !

*Contributing and helping in cases of natural disasters » wars ,displacement crises , the _ g

-i..zad of disease , epidemiology and the ironic disease, provirling aid and possigfg‘;?\\

o .

services , attention.
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§ *And advocacy and contributing to environmental sanitation ,anti-desertification . heat
¢ emissjon and excessive cutting of forests.

*To promote and disseminate the culture of human rights and the right of women,
children and help provide their needs and develop the people with special needs ,and to
party's community in irrigation .
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» The means

To achieve the objectives of the ISNAD organization, the organization
employs a number of means coordination partnerships' alliances ,exchange ,including
i the following Training - Visits- media and technology ,meeting and interviews , follow —
up to the recommendation of UN bodies and treaties United States and African , Union
and any bodies : international related session of exports and consultants, conferences ,
festivals and seminars: Memorandum of Understanding - printing and Publishing -
Studies — Research and Surveys - Arts and Sports Reports , Local heritage and culture

E Volunteering — Legal and humanitarian aid — in - kid contributions - all avallable means
that help in implementing the goals of the organization . d

¥ Chapter Four

E ,, Membership i

* The organization's membership is made up of individuals who believe and work to A
achieve the goals of the organization and meets for the terms of the membership listed !
below.
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First
The terms of membership

* Sudanese national.

* Sane. :

* Cém’:pm'tmré'f.:s'fé’:'t‘%‘re"agé’éf’e‘zi‘ghteen gt DA s B

* Eligibility and good behavior ' |

* The membership subscriptions and any other fees are organizer
Second
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Reasons for freezing membership
* Request for freezing by member for special reasons and he has the right not to disclose
it if they wish to undergo .
*Judicial proceedings related to a violation of the principles and objectives of the
organizer .
* Referral to the acccuntant cocmmittee.
* The constitutional | ¥ uegns:auve executlve or Political positions assume the inability
* carry out the tasks assigned to him or the duties of the member, that led to the freeze.
Third
Reasons for loss membership
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* death.

* failure to pay membership subscriptions for unjustified reasons.
i * loss of eligibility.

*It works against the objectives and principles of the organization .
*Performance by virtue of a final in a crime that violates honesty .
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§ * Resignation acceptance.
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i ' Forth
. Membership proeedures

* The regulations and procedures within the organization regular how the member is accepted or respect.
i - Fifthly
. Member Duties
The duties of the member of the organization shall be follows :-
; i *Commitment to the statute and the regulations issued under it.
' * Respect for the organization organs and implement its decisions.
*Defending the organization's reputation .
* *Accession and acceptance
i * Respective
* * Not to participate in the activates of any party that seeks to oppose the work of the organization .
& *Not practicing any activities, party regional or racist bekavior that contradicts principles and

* objectives.
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Sixthly
Member Rights
The rights of the member of the organization are formed as following
i * Attending of general assembly sessions.
* Candidacy, nomination , voting, discussion and websites in the organization's organs.
i *Attend the activities of organization that was tasked or advocated
* *The organization's gains whenever it is fulfilled according to the regulars and regulations to benefit

from.... activities.

Seventhly 'é
g R - Penalties mad Popalities. ... .. -
. The Board of DirectorJ may d“fe" it is proven that - the member has ....ovccesssnn th® woeennn... Of association E

i and regulations issued .............. one or more of the penalties below.
¢ * Draw attention '

* Fine
i *Freeze membership

Disjoin
One or more of these penalties shall be applied, takmg into account the size of the violation and return .
Chapter five
Administrative institutions within the organization
The organization under takes its implementation and objectives and system of governance consisting of
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four levels as follows . e deszea eyl BVe b
* General Assembly. « . we 0 e e et g AL B a
*presidency of the organization. 7 §
*Board of Directors. ‘
* Executive office.
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Firstly
General Assembly >
The general Assembly consists of the total member who meet the membership requirements cofitained

in this system payment of their subscriptions.
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Secondly
Powers and competencies of the general Assembly

* The general Assembly is the highest authority for the organization.
*approved and amended the basic system.
* The election of the organization president and deputy.
*Election , exemption and re-election of the Board Directors.
* Develop recommendations and formulate‘the gerféral policies of the organization.
*Dispute re solution between the Board of directors and the Executive Office .
* Consider any other matters referred to it by the Board of Directors.

: Thistly
Ordinary General Assembly Meetings

[l o] w

* The general Assembly meets a regular regular meeting every year, after notifying all members of

location and time of meeting at least two weeks before the date of the meeting.

*Regulations shall regulate the rules and procedures for determining the time and the place of meetings

of the ordinary general assembly and its chairmanship .
The meeting of the general assembly

By requesting two — three of the members of the association General , when it is necessary, and then

The quorum for eonvening the general Assembly

* The quorum , not the general assembly, shall be (%50+1) of the total members who have fulfilled its

Membership Terms.

*In the event of the failure of the first meeting of the general asserﬁbly . the assembly shall be held after
(48) hours from the date, the specified not the first general assembly, and the quorum in which any

number of the members attending .
Decisions =making within the general assembly

*Decisions within the general assembly shall be taken by an ordinary majority (50%+1)members .

Chairing the meetings of the general assembly meetings
*presides over the procedural session of the meetings of the general assembly ,the oldest of the
members or what the members and agreed upon the General assembly .

*The other member shall be selected to administer the procedural session at the first meeting upon the
entry of the president of the Assembly the chosen one is first in the competition for the presidency of

the organization.
*the term of the head of the procedural session ends at the end of the session.
The roles and powers of the chairperson of the procedural session
*presidency of the general Assembly session .
* Any other tasks assigned to him by the general Assembly.
Seventhly
Management institutions and their competencies
Head of the organization

* The head of organization is elected by the general assembly.

*The chairman of the board of directors shall act on behalf f the chairman of the organization in his

absence and to exercise its duties. General .

*The organization's presidency shall be four years to be renewed for a second term and to be final .

’
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*General supervision of the organization's work and offices.
* Represents the organization before the officia| and international ,
*Authorities to preserve the organization's propert
decisions of the Board of Directors , ‘
* There are other tasks assigned to the General Assembly and
. Eighthly ,,
- 1/ Board of Dircctors

* The Board of Directors is composed of (5) members who sh
Assembly .

* The Term of the Board Directors shall be four years
* The Board of Directors meets a periodic meeting e

* The Board of Directors meets a meeting that took
Chairman of the organization.

2/ Powers and competencies of ¢l
*Formation of the administrative committee of the Council.
* Leave and amend the structure of the Executive office .
* Supervising the work of the Executive office .
*Follow upon the Implementation of the general
*Issuance and modification of lists.
*Define and modify membership subscriptions .
*Preparing and submitting the letter of course are Bud

*Acceptance or rejection of membership requests and
terms of the membership .

*The Executive Office's for meeting .

CH] emmary

Y and funds, and to adopt the

required by its mission,

,renewed by election
ach 6 months,

place at the invitation of the

1e Board of Directors

plan and recommendations of the general Assembly .

get of the General Assembly.
accountability of members who violated the

3/ Formation of the Board
The Board of Directors shall be formed at its first meeting as the follows:
*The chairman of the Board of Directors.

* The Vice chairman of the Board of Directors.
*Executive Director -Members and Decision .

*The rest of the elected members of the General Assembly shall be members of the Council .

4/ Duties of the chairman and Vice President
*Presidency Meetings of the Board Directors.

*Representing the organization with third parties in relation to th
partnerships.
*On behalf of the head of the organization in his absence .
* Any other tasks assigned to the Council .
* The chairman of the Board of the Directors shall act in the absence of his deputy and shall have the
same duties and powers as the chairman .
3/ The Executive Office

Subject to the provisions of the articles of association and the regulation issued according to which the
Executive Office shall be responsible for us the organization's daily work.

6/The powers and competencies of the Executive Office
* Solidarity officials for the organization's daily executive work .
* Implementation of the decisions of the Board of directors .
*The management of financial a counts .

e polarization of financing and
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all be elected by the general
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*Representation with the judicial authorities in case of the litigate,

*

T *Signing contracts .
[ *Suggesting plans, programs, executive offices and auxiliary committees » and defining
* their tasks and powers her wages.
§ *Preparing reports and correspondence,
. 7/Exccutive Offices Structure
i * The Executive Office consists of the first officials of the employees , according to their
locations .
i *The CEO is the head of the executive office
8/Powers of the CEQ
i *Supervising the daily work and being responsible for it before the board of Directors .
*The organization's official spokesperson .
i * Training and exemption of the committees and auxiliary offices ,
*The first signature holder in the bank accounts.
* * Identification and cancellation of employee signatures in bank counts.
i *Any other tasks assigned to him by the board of Directors.
: 9/ Executive Office Meceting every 15 days.
i

" *The Executive office meets as needed to order from spraying and tashah with a mino e.
J *At the request of the board of directors.
. 10/Decision Making
*Decisions are taken within the Executive office .
Chapter Six
1 /Finanecia! Resources
The organization's financial resources consist of :
i *Membership subscription fees Donations .
i * Donations.
+ *Flashy.
*Funding of activities , projects and programs.
* *Grants and aid.
i *Any other legitimate resources approved by the board of Directors.
* 2 /Deposit the organization's accounts
i *The organization's funds shall be deposited with any of the banks specified by the
~ Executive office, and the withdrawal frem them shall be in accordance with the financial

i regulations .

J
:

3/Auditing the Organization's accounts
i *The organization's accounts shall be reviewed annually by accredited legal auditor.
i * The principle of transparency and sound accounting systems.
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Chapter Seven
General Provisions
* The organization shall have its own logo and seal , and it shall have the right
to litigation in the name of the organization .
* The organization may appoint advisors as needed.
* *|n the event of any matter that is not covered by the articles of this system, !
i the legal reference shall be the organization of voluntary and humanitarian

work for its age and 2006 or any other law that replaces it. i
i *When this organization is dissolved all its property and assets will be !
g transferred to the commission for humanitarian aid .Blue Nile Region, by not
* paying the organization's debts and fulfilling all its legal obligations. i
I * What is not mentioned in this system shall be completed with what is ststed
. in the constitutions of the Republic of Sudan and the international i
i conventions ratified by Sudan. !
j *His approval and approval of the commission . :
) Finally i
i ‘The holiday :
g This system was discussed at the meeting of the general Assembly, which 8
¢ was held on today's 8/ 2024, and it was approved by the assocuatlon public. !
! .

! i
i Signed by the president of the General Assembly and
é !
i : !
Thé signed of the head Organization and !
! i
i .
, "
é The approval and accredit of the commission i
‘ '
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